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Letter to the Editor

Urologist burnout: Prevalence,
impact, and strategies for
resilience

A concise literature review on urologists and
burnout was conducted using 2024 peer-
reviewed publications from the National-
Library-of-Medicine, with ten articles carefully
selected for analysis. Reeson et al. reported
that the 2016 AUA census found 39 % of prac-
ticing urologists experienced burnout [1]. Their
study aimed to determine burnout prevalence
in pediatric urology fellows. Results showed
19 % met criteria for high burnout and 41 % for
moderate to high burnout, with increased call
and project workload being significant factors.
Identifying these risk factors can help develop
strategies to prevent burnout [1]. The burnout
prevalence is not limited to pediatric urologists
but extends to urologists globally.

Jefferson et al. characterized the preva-
lence of impostor phenomenon (IP) among
urologists, identify predictors of severe
impostorism, and examine its association with
burnout [2]. A survey was sent to urologists,
and 614 responses were analyzed. Results
showed 40 % experienced frequent or intense
IP, with higher scores in females, those with
fewer years in practice, and lower academic
ranks. Additionally, 46 % reported burnout
symptoms, with higher IP scores linked to
increased burnout odds. More female repre-
sentation may help mitigate IP [2].

High rates of burnout and career choice
regret among urology residents may lead to
professional dissatisfaction and workforce
shortages [3]. Up to 48 % of U.S. urology resi-
dents experience burnout, with second-year
residents most affected. Barriers to accessing
medical and mental health care are significant
risk factors. Limited studies suggested that
providing basic needs and promoting wellness
can reduce burnout. Evidence-based in-
terventions and policies are urgently needed
to address these issues [3].

Harris et al. explored burnout, career
choice regret, and well-being needs among
urology residents and fellows [4]. Data from
243 participants showed 48 % of residents and

33 % of fellows met burnout criteria, with PGY-
2 residents most affected. Burnout was linked
to difficulty attending health appointments
and lack of on-call rooms. Having children was
associated with lower burnout. Desired bene-
fits included meal plans, health appointment
access, and paid family leave. Enhanced sup-
port systems are recommended to address
professional burnout in urology [4].

Prakash et al. reported that the emotional
impact of surgical complications on urologists
is significant and often unaddressed [5].
Traditionally, surgeons cope in silence,
perpetuating a culture of perfectionism. They
highlighted the need for structured education
on the emotional consequences of complica-
tions. They advocated for Morbidity and Mor-
tality conferences, peer support, resilience
training, and annual discussions to normalize
these challenges. Resources from organiza-
tions like the AUA can help foster resilience
and reduce burnout among surgeons [5].

Addressing urologist burnout requires a
multifaceted approach. Prioritizing mental
health support, including therapy and coun-
seling, is essential. Implementing structured
stress management programs, like mindfulness
and resilience training, equips urologists with
coping mechanisms. Creating supportive work
environments with reasonable workloads and
flexible scheduling reduces burnout risk.
Enhancing work-life balance initiatives,
including paid family leave and flexible work
arrangements, improves overall well-being.
Financial wellness programs alleviate financial
stress. Investing in ergonomic improvements
and fostering open communication about chal-
lenges and emotions reduces feelings of isola-
tion. A comprehensive approach combining
these strategies is necessary to mitigate urolo-
gist burnout and improve job satisfaction.
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